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Policy Brief on Female Labor Force Participation in Pakistan 
Abstract 
Key Messages 
• Despite increases in recent years, female labor force participation in Pakistan, at 25%, is 
well below rates for countries with similar income levels. Even among women with high 
levels of education, labor force participation lags: only around 25% of women with a 
university degree in Pakistan are working. 
• This low female labor force participation represents a major loss of potential productivity. 
It also has important implications for women’s empowerment, as working women are 
more likely to play a role in household decision making compared with nonworking 
women in the same villages or even in the same families. 
• The study found that many women in Pakistan would like to work; there are multiple 
reasons why they do not. One of the key reasons—on which policy could have an effect—is 
that women face restrictions on their physical mobility outside the home. 
• Several interconnected factors restrict women’s mobility outside the home, among them 
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Policy Brief on female  




















1	 This	brief,	prepared	by	Sakiko	Tanaka	and	Maricor	Muzones,	summarizes	the	Female Labor Force 






















































Figure 1: Female Labor Force Participation and  
GNI	 per Capita Worldwide
Figure 2:  Income and Female Labor Force 
Participation
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 Figure 4: Perception of Activity the Previous Day Figure 6: Willingness to Work—Ever-Married Women




Demographic and Health Survey 2006–07.	Islamabad.	https://dhsprogram.
com/pubs/pdf/FR200/FR200.pdf
Source:	National	Institute	of	Population	Studies.	2008.	Pakistan 
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Currently working Would want to work if could find a suitable job











Punjab Sindh KP Balochistan
Currently working Would want to work if could find a suitable job






































Figure 7: Trend in Wage Gap
Figure 8:  Gender Wage Gap by Education
Figure 9: Who Decides Whether a Woman Will Work?
Figure 10: Who Decides Whether a Woman Will 
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Figure 11: Locations Available for Work 
(Conditional on Availability) 
Figure 12: Locations Available for Work  
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•     increasing demand for female Workers in 







Figure 13:  District-Level Female Mobility and 
Employment
Figure 14:  Locations Available to Women for Work 
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•     education: Preparing Women for Jobs they 
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